RACE EQUALITY ACTION PLAN
DISCLOSURE SCOTLAND
Agency Responsibilities

Disclosure Scotland became an Executive Agency of the Scottish Government on 1 April
20009. It is responsible for providing disclosures of criminal records under Part V of the Police
Act 1997 and it will be responsible for managing the Protecting Vulnerable Groups Scheme
(‘the PVG Scheme’), to be established in late 2010 by the Protection of Vulnerable Groups
(Scotland) Act 2007 (‘the PVG Act’).

Disclosure Scotland makes a contribution to the Scottish Government’s Safer and Stronger
strategic objective by informing employers’ decisions through carrying out criminal record
checks. The Agency’s key strategic goal is to inform recruitment decisions through the timely
provision of accurate criminal history information, and therein, to help protect vulnerable
groups by preventing unsuitable people from working with them.

Statement of Agency Commitment to the Promotion of Race Equality and good
relations between people of different racial groups and how this helps to deliver
Government’s national purpose and outcomes.

All Disclosure Scotland staff have a mandatory diversity objective as part of the Scottish
Government’s Performance Management system. This objective requires that staff are
familiar with the Scottish Government’s Diversity policy and challenge any behaviour
deemed unacceptable in line with this.

Where appropriate equality impact assessments will be undertaken.

Disclosure Scotland is fully committed to eliminating barriers facing people from ethnic
backgrounds which may limit opportunities to work for the Agency or to access its
information and services.

This commitment contributes towards the Scottish Government National Outcomes by
ensuring the Agency is fair and inclusive and delivers a high quality service to all.

What is known about the experiences of, and issues for, people of different ethnic
groups affected by the Agency’s responsibilities and what are the issues relevant to
relations between people of different racial/ethnic groups and to the promotion of race
equality?

We are aware that English is not necessarily the first language of some of our applicants. We
have sought to address this through the provision of application guidance notes (notes on how
to correctly fill in a Disclosure Scotland application form) in 6 different languages. This
service is advertised in the publications section on our website where the documents can be
downloaded in the language required.

Our action plan reflects the need to gather and analyse data on different ethnic groups who
apply for Disclosure certificates.



The Scottish Government has developed and Equality Impact Assessment (EQIA) toolkit
which can be used across 6 equality strands. Equality Impact Assessment will be undertaken
where relevant in relation to policies and practices contributing to our strategic function,
which is to inform recruitment decisions through the timely provision of disclosure
certificates and therein, help protect vulnerable groups. It is for the relevant Policy Area to
determine priorities and processes for ensuring impact assessments are undertaken.
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